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Audit Details

Sedex Compan Sedex Site Reference:
Referaence: pany _ {only avaliabie on Sagax Syatem) _
{onify avalabie on Sedex Syslem)
Business name e
[Company name):
Site name: ——
Site address: F Country: IN

Site contact and job title: [ General Manager

Site phone: Site e-mail: compliance@stmail.in
SMETA Audit Pillars: Labour Health and Environment Business
& Standards ] Safety (plus & 4-pillar = Ethics
Environment
2-Pillar)
Date of Audit: 2023-09-06
Audit Company Name:
BSI Group
Audit Conducted By
Affiliate Audit Purchaser O Retailer O
Company
Brand owner i NGO |:| Trade Union |
Multi- ] Combined Audit (select all that apply)
stakeholder
Audit company: Report reference:  Start Date:  End Date:
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Audit Content:

(1) A SMETA audit was conducted which included some or all of Labour Standards, Health &
Safety, Environment and Business Ethics. The SMETA Best Practice Version 4.1 (March 2019)
was applied. The scope of workers included all types at the sile e.g. direct employees,
agency workers, workers employed by service providers and workers provided by other
contractors. Any deviations from the SMETA Methodology are stated (with reasons for
deviation) in the SMETA Declaration.

(2) The audit scope was against the following reference documents
2-Pillar SMETA Audit
+ Ell Base Code
« SMETA Additions
+ Universal rights covering UNGP
+« Management systems and code implementalion,
* Responsible Recruitment
» Entitlement to Work & Immigration,
* Sub-Contracting and Home working,
4-Pillar SMETA
« 2-Pillar requirements plus
+ Additional Pillar assessment of Environment
+ Additional Pillar assessment of Business Ethics
+ The Customer's Supplier Cade [Appendix 1)

(3) Where appropriate non-compliances were raised against the ETl code / SMETA Additions
& local law and recorded as non-compliances on both the audit report, CAPR and on
Sedenx.

(4) Any Mon-Compliance against customer code shall not be uploaded to Sedex. However,
in the CAPR these 'Variances in complionce between ETl code / SMETA Additions/ local
law and customer code’ shall be noted in the observations section of the CAPE.

Audit company: Report reference:  Start Date:  End Date: o
Sedexglobal.com

BSI Group [ 2023-09-06  2023-09-07
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SMETA Declaration

I declare that the audit underpinning the following report was conducted in accordance with SMETA Best
Practice Guidance and SMETA Measurement Criteria.

(1) Where appropriate non-compliances were raised against the ETI code / SMETA Additions & local
law and recorded as non-compliances on both the audit report, CAPR and on Sedex.

[2) Any Non-Compliance against customer code alone shall not be uploaded to Sedex. However, in
the CAPR these “Variances in compliance between ET| code [ SMETA Additions/ local law and
customer code” shall be noted in the observations section of the CAPR.

Auditor Team
Lead Auditor: Hemamalini Ganesan APSCA Number; 21704170
Additional Bagyalakshmi Selvaraj 21705714
Auditors:
Date of 2023-09-07
declaration:

Note: The focus of this ethical audit is on the ETI Base Code and local law. The additional elements will not be
audited in such depth or scope, but the audit process will still highlight any specific issues.

Site Representation
Full Name: ]
Title: General Manager
Date of 2023-09-07
declaration:
Comments:

Any excapions fo this must be recorded here fe.g. different sampie size):

S&ﬂpj—?ﬁ‘f wa rgg;ﬂcts from the past & momnths ware provided for review (5 months only slnce the oparation for dighal remnomeder fust
atarted last 2,

The gudlit took 2.0 man-days (SAM-PM per day). Audil time was extended untd 8FM due to the axtent of documeniation; this was sgreed
upon with the factory represenialives

Nil
Audit company: Report reference:  Start Date:  End Date:
BSI Group B 20230906 2023-09-07 . o
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sSummary of Findings

Issue Nm-%r::fﬁm'rty Number of issues Findings

(lease click on e 1ssie Hilfe ko go direc! ko Mhe ETI Local NE Oh GE
sporopriale suai! resulls by clauss) Law B

0A - Universal rights covering UNGP
B - Manapement systems and code
Imple menia’hcm
1-Freely chosen employment
2 - Freedom of association and right to
collechive bareaining are res ec%ﬁ
3 - Working conditions are safe and
Nygienic

4 - Child labour shall not be used 4.4 51

5 - Living wapes are paid 5.2

6 - Working hours are not excessive
7 - Nodiscrimination is practiced

8 - Regular employment is provided

84 - Subcontracting and homeworking

9 - No harsh or inhumane treatment is
allowe

104 - Entitlement to work and
immigration

10B2 - Envirenment 2-pillar
10E4 - Environment 4-pillar
10C - Business ethics 4-pillar

GE - ZAFB00166698

o |2 o o
oD e o |2
= =

L ]

NC - ZAFa00166659

NC - ZAFE00166T00

=T = Rl = =
[ S (N - T - o - - Y O B -]
QD | oo alololio| o

Qo ol o
oS o
S|l la]| o

Local Law Issues

Issue Description

Audit company: Report reference:  Start Date:  End Date: o
Sedexglobal.com
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§1 As per the amendment to thEMDMatemity Benefits Rules. [G.0. Ms. No.
208, Labour and Employment : ecember 2020] notified by the

government, (3) Buiﬁ:ia'ngs. - The accommodation shall be not less than 1.5
square metres of the floor area for each child to be accommodated in a Creche
and the height of roof shall not be less than 3.7 metres from the floor, with heat
resistant material and water proof and the building shall be, (a) provided with
fire safety equipment; (b} adequately lighted and ventilated; (c) provided
artificial lightning with emergency power backup; (d} maintained in a clean and
sanitary condition; and (e} of sound construction with a good plinth. {4) Staff, -
The Creche shall be posted with; l[e? one woman teacher cum warden who is
qualified and trained in childcare; (b) onewoman ‘Creche Attender’ whois
qhuallﬁﬁd or trained in midwifery; and (¢} one woman ‘ayah’ forevery 10 or 15
children. (5) Facilitias. - {a) The Creche shall be furnished with suitable furniture
and cradles, toys, mats, beds, pillows, cotton sheet, utensils to feed, rubber
sheet and mosquito nets. Sl::n Asu_itabie fenced and shady open air playground
shall be provided for the older children with suitable playing materials such as
sliders, see-saws, swings and toys. (c) Kitchen with cooking and feeding utensils
and stove shall be provided orin its absence, employer should make available
hygienic food or beverage. (d) The Creche shall be kept open 24/7 for employees
working in shifts with not more than eight hours a day per shift. (e} There shall
be provided safe and purified drinking water facility with adequate )
arrangements for storage of clean water. (f} Clean pure fresh milk if possible
otherwise, powdered milk approved b]]r the certifymF, surgeon, at least 0.3 litres
of milk per child shall be made available and the children in the age of two
ars, shall be provided with wholesome refreshment. (g) The Creche staff shall

e provided with suitable clean clothes or uniform for use while on duty. (6)
Wash room, - [aLThere shall be in or adjoining the Creche, a suitable separate
washroom for children. (b) There shall’be separate latrine for every 20 children
and separate latrine for staff/mothers adjoining the bathroom and Creche
latrine shall always be kept clean with adequate Su&pl‘f of water and cleaning
materials. (¢} The managementshall supply clean towels, oil and soaps.

Audit company: Report reference:  Start Date:  End Date: e
Sedexglobal.com

BSI Group | 2023-09-06  2023-09-07
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Site Details
Site Details
Company Name ]
Site Name —
GPS location GPS Address:
(if available)
Coordinates:
Audit company: Report reference:  Start Date:  End Date:
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Applicable business and other legally Factory Reglistratir:rn No: VNRO2950, approved by Joint Director
required licence numbers and of Industrial Safety and Health, Sivakasi. Maximum of 250

documents, for example, business license | workers and 500 HP. Valid up to 31.12.2023; Fire License No.
number liability insurance, any other 14189/€/2022 dated 15.11.2022 valid for 1 yearissued b
req uired government inspections District Officer - Fire rescue service, Virudhunagar,; Sani
Certificate no, 7070/A3/5C/2022, Certified by Deputy Direclor of
Health Services, Sivakasi dated (9.12.2022 valid for 1 year;
Certified Standing Order, certified by Certi inﬁ Officer - JCL -
Madurai - D/6418/08 Dated 05.11.18. The standing orders are
displayed in local language (Tamil} in the Notice board; Genset
installation certificate No. 346/EI/VNR/R 32/5C/2013 Dated
21.03.13 for 82.5 KVA - Refer Certificate No :
872/D4/EI/VREDC/99 - Dated 26.07.99, issued by the Electrical
Inspector, Virudhunagar. New Genset of Cagacity 125 KVAis
under installation; Approved Building plan by the Joint )
Director, Directorate of Industrial Safety and Health, Sivakasi
through Letter No. Nimu (E) 3320/2021, dated 10.11.2021;
Buildin Stablllq;dated 12.11.2021 issued by Er. 5. Mchamed
Aslam, (H1/12315/2020, dated 21.01.2020}, M/s. Venus
Engineers/Builder/Consultants Valid for 3 years from the date
of 1ssue; Importer Exporter Code no. 2890001121 dated
04.04.2023; Drinking Water test certificate done by
water supply and drainage beoard district water Tesli
Laboratory Virudhunagar dated 09.06.2023, concluded that the
water sarmple is Physically, chemically and Eacterinlogical
Eota ble; Noise Level Survey Report done by Excellence
aboratory Report dated 21.11.2022 tested for all the areas; Lux
level monitoring report done by Excellence Laboratory Report
dated 21.11.2022 tested for all the areas; Indoor Air Qualit
survey report done by Excellence Labr:rramrgaﬁepmt date
21.11°2022 tested for all the areas; Genset Stack & Wooden
Boiler Stack menitoring dene by Excellence Laboratory Report
dated 21.11.2022 result concludes that the meets the
requirement of TNPCB Standards with respect to the
Barameters tested; Form 8 for 2 Air Compressor, 1 Fire wood
oiler, 2 cooker and 12 cylinders approved by Joint Director
Industrial Safety and Health - Sivakasi Dated 14.07.2023 valid
for 6 months for lind half 2022, 1st half 2023 and lind half 2023;
Consent order for Air and Water from TNPCB 2308250837817
dated 30.04.2023 valid till 31.03.2025 by District Environmental
Engineer, TNPCE, Virudhunagar; Form 36- Report of
examination of Hoist / Lift issued by Mr. S. Vino Praveen -
Competent person (H1/16867/2021) - Safe working load - 1000
kgs cods lift and 1 Ton - Goods cum passenger lift certified on
05.04.2023 valid till 04.10.2023; IBR Boiler certificate for use of a
boiler No. T6171, issued by deputy Director of Boilers, dated
18.05.2023; Test certificates for conveyor for 500 KGs pull
chord, 2.0 T and 3.0 T Chain pulley block, Manual Stacker (3
Tenne}, Electrical hoist {2 numbers - 1 Ten), hydraulic Bale
press machines - 3 numbers, Report dated 02.07.2023 valid for
ane year, tested by Mr. S. Vino Praveen, M/s. Industrial Safety
consultant - Competent person (H1/16867/2021 dated
22.10.2021 valid till 21.10.2024); FE5AI License no.
22421378000191 for M/s. S Mart Canteen dated 29.03.2023 valid
till 31.03.2025 issued by Food Safet}ﬁand Standards Authority of
India; GST Registration no. 33ABQPN2691B1Z0 DATED
01.07.2017; Property tax receipt no. 44864 and 444867 dated
3.12.2022 for the year 2022 & 2023 paid to Office;
Business tax receipt no. 40668 dated 3.12. eyear 2022
& 2023 paid tcm Office; E-waste disposal agréement
dated 02.05.20Z3 with M/s. Leela Traders valid for 1 vear
Consent order no. 1908221934913 dated 04.04.2019 valid till
1.03.2024); Used oil disposal agreement dated 02.05.2023 with
M/s, Keerthiga Chemicalss - Unit Il valid for 1 year
{Authorization no. 18HFC14199492 dated 10.12.2018 valid till

Audit company: Report reference:  Start Date:  End Date: e
Sedexglobal.com
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09.12.2023.

Products/Activities at site, for example, Manufacture and Supply of Home Textile Products
garment manufacture, electricals, toys,
grower, cutting, sewing, packing etc
Site description:

[Include size, location, and age of site,

Also, include structure and number of ndia.
buildings)

Audit company: Report reference:  Start Date:  End Date:

BSI Group | 2023-09-06  2023-09-07 N, 9
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Structure and number of buildings Building Name: | Building 1

Floor Description Remark

Ground floor Security Room & 267.33 Square Feet
UPS Room

Building Name: Building 2

Floor Description Remark

Ground Floor Two wheeler 1815 Square Feet
Parking area

Building Name: Building 3

Floor Description Remark

Ground Floor Compliance & 3796 Square Feet
Meeting room,
Wasle Storage,
Creche, Male and
Femnale Restrooms

Building Name: | Building 4

Floor Description Remark

Ground Floor Power House & 27508.98 Square
Electrical room, Feset
Power house,

Diesel Storage,
Chemical Stores,
Boiler, Sizing,
Warping, Cone
winding, Yarn

Godown, Packing,
Final Inspection,
Lamination
First Floor Packing, 17792.6 Square
Production Trims & | Feet
Accessories, Rolling
Section
Building Name: Building 5
Floor Description Remark
Ground Fleor Main office 3679.5 Square Feet
Building Mams: Building 6
Floor Description Remark
Ground Floor Weaving Section 6825.625 Square
Feet
Building Nams: Building 7
Floor Description Remark
Ground Floor Canteen 1912 Square Feet
Building Name: Building 8
Floor Description Remark
Ground Floor Toilets BAG.BTS Square
Feet

Audit company:
BSI Group

Report reference:

Start Date:  End Date:
2023-09-06  2023-09-07

Sedexglobal.com @
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Building Nams: | Building 9
Floor Description Remark
Ground Floor Cutting, Finished 8400 Square Feet
Goods Storage
First Floor Fabric Storage 8400 Square Feet
Building Name: Building 10
Floor Description Remark
Ground Floor Rewinding Yarn 6441.07 Square
odown, Four Feet
Wheeler parking,
Security cabin
Building Name: | Building 11
Floor Dascription Remark
Ground Floor Waste Storage Area, | 752.5 Square Feet
RO Plant
Visible structural integrity issues (large O Yes No

cracks) observed?

Please give details:
No visible structural integrity issues observed.

Does the site have a structural engineer
evaluation?

B Yes O No

Please give details:

Building Stability dated 12.11.2021 issued by Er. 5. Mohamed
Aslam, (H1 020, dated 21.01.2020), M/s. Venus
EFgEneers uitder/Consultants Valid for 3 years from the date
of issue,

Sita function

0O Agent = Factory
Processing/Manufacturer

[ Finished Product Supplier O Grower

0 Homeworker O LabourProvider
O Pack house O Primary Producer
O Service Provider O Sub-contractor

Months of peak season

May to December

Process overview

The gmducts includes Tote Baps, Bedsheets, Blankets, Towels
and Grey Fabrics, The process flow of Receipt of Yarn, Winding,
Warping, Sizing, Weaving, Grey Fabric Inspection, Dyeing, Dyed
Fabric Inspection, Cutting, Sewing, Checking, Packing and
Despatch. Production lines - 3 numbers. the main equipment
includes, Sizing Boiler Water Feed Pump (Boiler} - 2 numbers,
Cooker - 2 numbers, Cooker storage - 1 number, Sizing
machine - 1 number, Warping machine - 2 numbers, Cone
winding - 2, Piller Drilling machine - 1 number, Bench Griding
machine - 1 number, Welding machine - 1 number, Felding
machine = 2 numbers, Hydrualic Bale machine = 3 numbers
Sulzor Loom - 6 numbers, Weaving air compressor - 1 number,
Sewing machine - 21 numbers, Rolling machine - 4 numbers,
Cﬂnvt;ayor belt - 2 numbers, Fabric checking machine - 1
number.

Audit company: Report reference:  Start Date:  End Date: @
Sedexglobal.com
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iﬂ]ri]hat form 01; worker representation is O Union Worker Commitee
pipiC Nt O Other O None

Please give details: Workers welfare committee

Is H'%ereany night production work atthe | = Yes [0 No

site?

Are there any on site provided worker O Yes No

accommodation buildings
Please give details:

Are there any off site provided worker O Yes @ No
accommeodation buildings
Please give details:

Were all site provided accommaoedation O Yes Mo
buildings included in this audit
Please give details:

Not applicable, as ne accommodation provided to the

employees.
Audit company: Report reference:  Start Date:  End Date:
BSI Group B 20230906 2023-09-07 . @
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Audit Parameters
Time in and time out Day 1l Day 2
In 10:00 | In 09:30
Qut 14:.00 | Qut 18:00
Audit type: PERIODIC
Was the audit announced? SEMI_ANNOUNCED
Was the Sedex SAQ available for review? Yes
Any .confli[:tin% information SAQ/Pre-Audit Info to N
Audit findings?
Who signed and agreed CAPR R | G<neral Manager
Is further information available No
Audit company: Report reference:  Start Date:  End Date:
BSI Group — 2023-09-06  2023-09-07 N @
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Audit attsndance Management Worker Repressniatives
Senior management Worker Committee Union representatives
representalives
A: Present at the opening | Yes Yes Ne
meeting?
B: Present at the audit? | Yes Yes Mo
C: Present at the closing | Yes Yes No
meeting?
Roason for absence at the i i
R e No trade union exists.
SRR eSS aE AR No trade union exists.
Reason for absence at the i i
dmg:gmm a No trade union exists.
Audit company: Report reference:  Start Date:  End Date:
BSI Group — 2023-09-06  2023-09-07 N @
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Worker Analysis

Tha famt “migrant warker” refers to a parson who iz angaged or has baan engaged it a remunarafed actvity in.a counlny of which they ars mot
a national or parmanent resden! or fas puposely mgrated on 8 emporany basis o another m-country egion fo seek and Bngege i a

meirarated aciivily

Worker Analysis
Local Migrant® Come
Permanent | Temporany Agency Permanent | Temporarny Agency workers Total
Worker
numbers - 50 o 0 ¥ 0 0 0 50
male
Worker
numbers - 73 0 0 0 0 0 0 73
famale
Total 123 0 0 0 0 0 0 123
Numberof
il 10 0 0 0 0 0 0 10
- male
Number of
oA 16 0 0 0 0 0 0 16
- female
Total -
interviewed 26 0 0 0 0 0 0 26
sample size
Audit company: Report reference:  Start Date:  End Date:
BSI Group — 2023-09-06  2023-09-07 N @



i
SMETA.. Sedex Audit Reference: Sedex Members Ethical Trade Audit Report

(— Version 6.1
Nationalities Structure
Nationality of Management Indian
Please list the nationalities of all workers, | Nationaility 1:  INDIAN approx %: 100%

with the three most commaon
nationalities listed first.

Was this list completed during peak Yes 0O No
season?
Please give details:
Worker remuneration Workers on piece rate: 0%
Paid hourly: 0%
Salaried: 100%
Payment cycle Paid daily: 0%
Paid weekly: (%%
Paid monthly: 0%
Other: 10096
Details for other: The workers are paid
fortnightly, i.e. on 1st and 16th
of every month.,

Audit company: Report reference:  Start Date:  End Date: @
Sedexglobal.com
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Worker Interview Summary

Were workers aware of the audit? E Yes [O No

Were workers aware of the code? B Yes [ No

Number of group interviews: 2 Groups of 5 male warkers, 2 Groups of 5 female workers
Mumber of individual interviews: Male: o Fermnale: 6

All groups of workers areincludedinthe |@ Yes 0O No
scope of this audit such as; Direct
employees, Casual and agency workers, | Please give details:
Workers employed by service providers

such as security and catering staff as well
as workers supplied by other contractors.

Interviews were done in privateandthe |E Yes 0O No
confidentiality of the interview process
was communicated to the workers?

In general, what was the attitude of the | @ Favorable O Non-favourable O Indifferent
workers towards their workplace?

What r\ras the most common worker There is no complaint reported during the worker interaction.
complaint?

what did the workers like the most about | Work Envirenment, Equal Treatment and the facilities provided.
working at this site?

Any additional commentis) regarding Workers are aware of thé'ii*_ri"gﬁ'ts and the social performance of

interviews: the organisation.

Attitude of workers to hours worked: They are comfortable with the working hours and rarely do
overtime.

Is there any worker survey information Yes 0O No

available?

Please give details:
BNW calculation dated 01.04.2023 is INR 7122/month.

Audit company: Report reference:  Start Date:  End Date: @
Sedexglobal.com

BSI Group 1 2023-09-06  2023-09-07
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Attitude of workers:

During the worker interaction, it was noted that all workers are satisfied with the organisation and no
negative feedbacks was received. Management is issuing appointment order to all employees on the day of
joining with terms and conditions. The minimum age for employmentis above 18 years and the age of
retirement is 58 years. Copy of the valid Age proof document is obtained at the time of employment. The
employees are aware of their riEhts,applrca le legal minimum WEEE’ social benefits, emergency
evacuation, worker representative, committees, etc. The working hours of the workers in the home textiles
division is 08:30 am to 17:30 pm with half an hour lunch break, 13:00 pm = 13:30 pm and tea breaks twice a
day, 11:00 am - 11:10 am and 16:00 pr - 16:10 pm. They operate in general shift whereas, the Sizing and
Weaving section operates in three shifts, Shift | - 07:00 am - 15:00 pm with lunch break, 12:00 pm - 12:30
prm; Shift Il - 15:00 pm - 23:00 pm with dinner break, 19:30 pm - 20:00 pm; Shift lli - 23rﬂﬂgm - 07:00 am
with break 03:00 am - 03:30 am. In and out monitoring of the employees is done through Bio-metric
%stem. The Salary was paid on time bi-monthly and through Bank transfer on 1st and 16th of every month.

e payslip was given and details the co mgositmn of the gross, earning, deductions and net salan[.
Deducticns were made only for the social benefits, ESIC and PE. Nil overtime is offered to the employees
voluntary basis. No discrimination/abuse/disciplinary actions found in any form, everyone was treated
equally. Ionus althe rate of 12% paid annually. Positive feedback was received from the interviewed
personnel.

Attitude of worker” s committee/union reps:

During the interview with worker representative and committee members, it was noted that they are
satisfied with the management and no negative comment raised by them.

Attitude of managers:

The management found to be co-operative throughout the audit. Provided full access to auditor
throughout the audit process.

Audit company: Report reference:  Start Date:  End Date: @
Sedexglobal.com
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OA - Universal Rights covering UNGP
[Summary of Findinési
0A: Compliance Requirements

0.A.1 Businesses should have a policy, endorsed at the highest level, covering human rights impacts and

issues, and ensure it is communicated to all appropriate parties, including its own suppliers.

0A2 Businhesses should have a designated person responsible for implementing standards concerning

Human rights

0.A.3 Busﬁesses shall identify their stakeholders and salient issues. )

E.A.dr Busrrfl]esses shall measure their direct, indirect, and potential impacts on stakeholders {rights holders)
uman rights.

045 Whegre businesses have an adverse impact on human rights within any of their stakeholders, they shall

address these issues and enable effective remediation. AR : =

0.A.6 Businesses shall have a transparent system in place for confidentially reporting, and dealing with

human riil-lhts impacts without fear of reprizsals towards the reporter. Note for auditers and readers. Thisis

not a full Human Rights Assessment, but instead a check on the business’ simplementation of processes

te meet their Universal rights covering UNGP responsibilities.

Current Systemns and Evidence Examined

To complate ‘currant syslems” Audifons examine policles and willlen procedures in conjunction with refevant managers, o undersland, and

racord what conlrois and rocasses ae cumantly i place a.q. racord wihat poiicies are it place, what relevant procedures are carriad ouf,

who Iz fare responsible for the managamant of ihis fam of the coda. Evidanca checxked should datall any documeniany or verbal avidencs
shown {0 support the systems.

Current Systems:

The company implements and maintains systems for delivering compliance te this code.
$ Compliance Manager is responsible for compliance with the code. .
15 nternal and External stakeholders are identified and the risk assessment en human rights found

documentad.

Confidential means of complaining is in place, through the provision of complaint box ensured, however,
no such complaints were received.

Evidence examined:

Human Rights POIiC)f,
Risk assessment on human rights

Any other comments:
il
Policy statement that exﬁresses Yes 0O No
commitment to respect human rights?
Please give details:
Human Rights Policy dated 01.06.2022.
Are the policies included in workers’ Yes O No
manuals?
Please give details:
Policies are found included in the workers' manual.
Does the business have a designated B Yes O No
person responsible for im piemenhng}
standards concerning Human Rights? Please give details:
I Conmpliance Manager
Does the business have a transparent B Yes O No
system in place for confidentially
reporting, aﬁd d-:?almg %.wth hurinan nghés Please give details:
impacts without fear of reprisals towards
thep reporter? P Found addressed in the human rights pelicy dated 01.06.2022.
Audit company: Report reference:  Start Date:  End Date:
BSI Group — 2023-09-06  2023-09-07 N @
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Does the grievance mechanism meet Yes O No
UNGP expectations? ELE itimate,
Accessible, Predictable, Equitable,
Transparent, Rights-compatible, a source
of continuous learning and based on
stakeholder engagement)

Does the business demonstrate effective |2 Yes 0O No
data privacy procedures for workers’
infermation, which is implemented? Please give details:

Data confidentiality is ensured at all levels. The workers
infermaticn is maintained and accessed only by Compliance
Manager and the HR Team.

Measuring Workplace Impact

Annual worker turnover(Number of Last year 10.0%
workers leaving in last 12 months asa % :

of average total number of workers on This year 8.0%
site over the year (annual worker

turnover))

Current % quarterly (90 days) 9.0%

turnover(Number of workers leaving from
the first of the 90 dag period through to
the last day of the 80 day period /
[{number of employees on the 1st day of
90 day period + number of employees on
the last day of the 90 day period) }'2]}

Annual % absenteeismiNumber of days | Last year 15.0%
lost through job absence in the year # hi

[(number of employees on 1st 2y o the |Thisyear 13.0%
year + number employees on the last day
of the year) / 2] * number available
workdays in the year)

Qtl):arterly (90 days) % 11.0%
absenteeism(Number of days lost

through job absence in the period

[(Number of employees on 1st of the
period + Number of employees on the last
day of the period / 2] * Number of
available workdays in the month)

Are accidents recorded? Yes 0O No

Please give details:

Verified the register for accidents and dangerous cccurrences
and found nil reported.

Annual Number of work related accidents | Last year 0.0%
and injuries per 100 workers((Number of :

work related accidents and injuries * 100) | This year 0.0%
[ Mumber of total workers)

Quarterly (90 days) number of work 0.0%

related accidents and injuries E;;-r 100
workers{(Number of work related
accidents and injuries * 100) / Number of
total workers)

Lost day work cases per 100 Last year 0.0%
workers([(Number of lost days due to :
work accidents and work related injuries | This year 0.0%

* 1007 / Number of total workers)

Audit company: Report reference:  Start Date:  End Date: @
Sedexglobal.com
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% of workers that work on average more |6 month 0.0%
than 48 standard hours [ week inthe last
EIIF 12 moenths 12 month 0.0%
'%ﬁ of Hgﬁrkerfﬁm work oE aver:a e mésre & month 0.0%
than 60 total hours [ weelk in the last
12 months s / 12 month 0.0%
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0B - Management Systems and code |mplementation
[Summary of Findings]
0B: Compliance Requirements

0.B.1 Suppliers are expected to implement and maintain systems for delivering compliance to this Code.
ﬂBthzt%u ;E;Lers shall appoint a senior member of management who shall be responsible for compliance
wi e e.
0.B.3 Suppliers are expected to communicate this Code to all employees.
0.B.4 Suppliers are expected to be operatin% legally in premises with the correct business licenses and
ermissions and to have systems to ensure that all relevant land rights have been complied with.
B.5 Sutﬁpliers should communicate this code to their own suppliers and, where reasonably practicable,
extend the principles of this Ethical Code through their supply chain.

Current Systems and Evidence Examined

To compiete ‘current systems” Audifors examine policies and wilien procadures in corjunction with relevant managers, 10 undersiand, and

record whal conirovs and processes are curently In place e.q. record whal policles are In place, whal relevan! procedures are carriad oul,

wiho fs fare responsible for the management of this ferm of the code. Evidence checked should detal any docurmeaniary or verbal evidence
shown to support e sysioms.

Current Systems:

The company implements and maintains systems for delivering compliance to this code.
ﬁ Compliance Manager is ref:;ﬁonsible for compliance with the code,
1splay code is evidenced in English and in local Languages, Tamil.
There is no sub-contracting activity in the manufacturing process.
Evidenced the list of suppliers and'the communication to them.
List of SUEP“EFS- 8 numbers (Dyeing, Yarn, Fabrics, Lamination, Accessories).
Verified the communication to the below suppliers/service-providers
M/s. {Dyein%} assessment dated 28.09.2022 and M/s.
(Larm 09.2022.
ﬂe_r&ordse%ated 22.05.2023 and 11.08.2023 for imparting trainings on the ETI Base code requirements was
evidenced.
The frequency of 1A and MRM is defined as once in 6 months. Recent 1A dated 27.06.2023, 1 NC was raised
and found closed. Recent MRM dated 30.06.2023.

Evidence examined:

Licenses and Permits
Control of suppliers and sub-contractors
Training records

Any other comments:
il

Management Systems

In the last 12 months, has the site been O Yes E No
subject to any fines/prosecutions for
nen-compliance to any regulations? Please give details:

No prosecutions or fines were reported.

Do policies and/or procedures existthat |E Yes 0O No
reduce the risk of forced labour, child
labour, discrimination, harassment & Please give details:

abuse?
Policies and procedures dated 01.06.2022,
If Yes, is there evidence (an indication) of | The effective system implementation was noted during the

gﬁe cjiive implementation? Please give course of audit through their regular menitering.

etails.

Audit company: Report reference:  Start Date:  End Date:
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Have mana%ers and workers received
training in the standards for forced
labour, child labour, diserimination,
harassment & abuse?

Yes O No

Please give details:
Verified the training logs dated 22.05.2023 and 11.08.2023.

If Yes, is there evidence (an indication)
that training has been effective E'ﬁ' )
training records etc.? Please zive details

B Yes 0O No

Please give details:

verified the effective monitoring records for the trainings
imparted.

Does the site have any internationally
recognised system certifications e.g. 150
9000, 14000, OHSAS 18000, SABOOO (or
other social audits)?

E Yes O No

Please give details:

SAB000:2014 certificate no. SA 720966 dated 18.12.2022 valid
till 17.12.2025 by M/s. BSI. GRS, GRS-3356-GR5-2307 dated
17.07.2023 valid till 20.04.2024 by M/s. GCL. GOTS, GRS-3356-
GOTE-2307 dated 17.07.2023 valid till 20.04.2024 by M/s. GCL.
150 9001:2015 certificate no. DAS 51273886/47/Q. Rev. No. 02
dated 06.04.2021 valid Lill 05.04.2024 %r M/s. DAS Certification.
150 14001:2015 certificate no. DAS 394947 74/47/E. Rev. No. 01
dated 21.11.2022 valid till 20.11.2025 by M/s. DAS Certification.
SQFIE}SDEE% ;:ert'rfcate ne. 15.HIN.S6167 dated 31.07.2023 valid till

res ::;nsi ble for implementation of the
code!

Is there a Human Resources Yes O No
manager/department? B o oliance Manager
Is there a senior person /manager B Yes 0O No

Please give details:

B Copliance Manager

Is there a policy te ensure all worker
infermation is confidential?

E Yes 0O Mo

Please give details:
Data confidentiality policy dated 01.06.2022.

Is there an effective procedure to ensure
cenfidential information is kept
cenfidential?

B Yes 0O No

Please give details:
Verified the procedure dated 01.06.2022,

Are risk assessments conducted to
evaluate policy and procedure
effectiveness?

B Yes O No

Please give details:

Risk Assessment, Issue no. A, Rev. No. 02 dated 01.06.2022
reviewed on 0L.07.2023.

Dees the facility have a processto
address issues found when conducting
risk assessments, 'rnr.:ludmlg
implementation of contrels to reduce
identified risks?

B Yes 0O No

Please give details:

Verified the risk assessment related to the ETI base code
requirements which include the risk controls.

Does the facility have a cFﬂlicy,."code which

E Yes [O Mo

require labour standards of its own
suppliers? Please give details:
Supplier contrel policy dated 01.06.2022.
Audit company: Report reference:  Start Date:  End Date:
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Land Rights

Does the site have all required land rights | & Yes 0O No

licenses and permissions (see SMETA

Measurement Criteria)? Please give details:
Froperty tax receipt no. 44 67 dated 3.12.2022 for
the year 2022 & 2023 paid to Office.
Business tax receipt no. 4066 12,2022 for the year 2022
& 2023 paid tﬂh Office.

Does the site have systems in place to
conduct legal due diligence to recognize
and apply national laws and practices
relating to land title?

Yes 0O No

Please give details:

IEeg;I matrix is maintained, reviewed and updated on regular
asis.

Does the site have a writlen policg‘l and
procedures specific to land rights?

Is there evidence that facility/site
compensated the cwner/lessor for the
land prior to the facility being built or
expanded?

= ;es O No

Please give details:

Land Rights policy dated 01.06.2022.

O Yes E No

Please give details:
Mot applicable, as its own building.

Does the facility demonstrate that
alternatives to a specific land acquisition
were considered to avoid or minimize
adverse impacts?

O Yes @ No

Please give details:
No land acquisition reported.

Is there any evidence of illegal
appropriation of land for facility building
orexpansien of footprint?

O Yes E No

Please give details:
Noillegal appropriation of land reported.

Audit company:
BSI Group

Report reference:

Start Date:  End Date:
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| Evidence |
[Back to findings summary]

Good Example

Status OPEN

Reference ZAFGD0166698
a1 = : e T 1SO 14001-2015

Clause 08 - Management Systems and code Implementation Cerificate.pdl

Issue Title 35 - Presence of relevant certifications certification

that address labour ri%hts [ human rights,

environmental impact or corruption (OHSAS 18001,
IS0 14001, 1S0 50001, IS0 37001, SABCOO etc.)

Subcategory Site's licenses & Certifications

Mew or carried | B New O Carried Over
over? SA 8000 2014

Explanationto | The SLIEBHEI' is certified for IS0 9001:2015, 150 2L e
the gmi»d 14001:2015 and SA 8000:2014 standard requirements.
example

Evidence SA 8000:2014 certificate no. SA 720966 dated
18.12.2022 valid till 17.12.2025 by M/s. BSI; 1SO
9001:2015 certificate no. DAS 51273886/47 IQB Rev.
No. 02 dated 06.04.2021 valid tll 05.04.2024 by M/s.
DAS Certification; IS0 14001:2015 certificate no. DAS
39494774/47/E. Rev. No. 01 dated 21.11.2022 valid till %%'
20,11.2025 by M/s. DAS Certification. CERTIFICATE pdf

Audit company: Report reference:  Start Date:  End Date:
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1 = Fresly chosen Eml:lluymonl
[Summary of Findings]

1: Compliance Requirements

1.1 There is no forced, bonded erinveluntary prison labour.

1.2 Workers are not required to lodge “deposits™ or their identity papers with their employer and are free
to leave their employer after reasonable notice.

Current Systems and Evidence Examined

To compiate ‘current sysfems” Audifors examing poficles and wiiflan procedures it conjunction with relevant managers, fo undersiand, and

record what coniroes and processas 8m o it place a.q. recortd what policles are i place, wha! rafavant procedures ara carried ouf,

whao Is /are responaible for the management of this fem of the code. Evidence checked should delall any documentary or verbal evidence
shown fo suppor the sysiams.

Current Systems:

Abstract of the acts including national floor level minimum wages, Bonus, ESI, EPF, POSH, Maternity
benefit, ete. has been displayed in the local language.

Worker interviews, security procedures/interviews, worker behaviour, management behaviour and the
facility walkthrough did not evidence any area of concern. .

Mo recruiting agents are employed; no deposits or original documents are collected and retained.

The employees are free to leave employment on their own will.

anl{cament of employee within the premises is not restricted and they are free to leave the facility after
work.

Tw%ntyE_Six personnel files were reviewed, the personnel files do not include any original documents for age
verification.

The employment contractincludes all the areas to be addressed with regard to the standards including
working hours, remuneration and the benefits due to them.

Pecple are free to leave after the work. No overtime is being demanded as forced labour condition, The
company does not withheld any part of any personnel’ s salary, benefits, property, or documents in order
to force such personnel to continue working for the company.

All the personnel who are working in the company have the right to leave the work place premises after
completing the standard work day and free to terminate their employment provided that they give
reasonable notice to the company.

Evidence examined:

Recruitment Policy & Procedure, SAMS-POL-02, Rev. N, 01 dated 01.06.2022,
Empleyment Contract documents

Any other comments:

Nil

Is there any evidence of retention of O Yes No
criginal documents, e.g. passports/ID

{If yes, please give details an category of | Please give details:

workers affected)
Is there ani/ evidence of a loanschemein |0 Yes ©E No

operation {If yes, please give details and
category of workers affected) Please give details:

Is there any evidence of retention of O Yes ©E No
wages / dﬂmsits (If yes, please give
details and category of workers affected) | Please give details:

Are there any restrictions on workers’ O Yes B No
freedom to terminate employment?
Please give details:

No restriction of movement reported during the termination of

employment.
Audit company: Report reference:  Start Date:  End Date:
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If any part of the businessis UKbasedor |0 Yes 0O No Not Applicable
Eaé%istqred there & has a turnover over
m, is there a published a ‘modern Please give details:

day slavery statement? :
¥ "y Not applicable,

Is there evidence of any restrictions on O Yes BE No
workers' freedoms to leave the site at
the end of the work day? Please give details:

No restriction to leave the site reported by the workers during
the worker interaction,

Does the site understand the risks of B Yes 0O Ne O NotApplicable
forced / trafficked / bonded labour in its
supply chain Please give details:

The site understands the risks and the assessment for the same
was evidenced, however, no such cases were reported in the

site.
Is the site taking any ste staki.nEt,o B Yes O No
reduce the risk of forced / trafficked
labour? Please give details:
The site takes effective steps to ensure the potential risks in the
supply chain.
Audit company: Report reference:  Start Date:  End Date:
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2 - Freedom of Association and Right to Collective Bargaining are Respected
[Summary of Findings]
2: Compliance Requirements

2.1 Workers, witheut distinction, have the right te join or form trade unions of their own choosing and to
bargain collectively. ) - ) ; o

I.Zt. hﬁe employer adopts an open attitude towards the activities of trade unions and their organisational
activities.

2.3 Workers' representatives are not discriminated against and have access to carry out their
rerresentahve functions in the workplace.

2.4 Where the right to freedom of association and collective bargaining is restricted under law, the
employer facilitates, and does not hinder, the development of parallel means for independent and free
association and bargaining.

Current Systems and Evidence Examined

To compiate ‘currant sysfems” Audifors examing polcles and wiitlan procedures in corjunction with relevant managers, fo undersiand, and

recond what conlross and procassas am curently it place a.q. record what policies are it place, wihal refevant procedures are carried ouf,

who Is fare responaible for the managament of this fem of the code. Evidence chected shoutd deiall any documentary or verbal evidance
ahown fo support the systams.

Current Systems:

Laws of the land applicable are Trade Union Act 1926 and Industrial Disputes Act 1947,

The company has documented the system for compliance to this requirement.

It has a written policy which states that workers have the right to lawfully form unions or similar

orga mzaul ons which give them the opportunity to address worker grievances and workplace issues

collectively.

There is no Union in the facility. However, the company has committee with the elected Worker
and were elected as worker representatives.

representalives,
| I'IE H!r!eg H!"a re comimi resses Lhe workers needs at work place.

The Committee meets at r?:lgular intervals. . ) ]
Management has an open door policy to address the employees' needs, as revealed during the interviews.
The company dees not discriminate, penalize, threaten, restrict or interfere with workers choosing to
lawfully form or jein unicns or associations.

The worker interviews and document review confirm compliance to this Code.

The companfvaim lements sgstems to establish better worker and manag,e ment relations such as
Envirenmental, Health and Safety Committee meeting minutes dated 14.08.2023 and 09.06.2023, Workers
Welfare Committee meeting minutes dated 14.08.2023 and 08.06.2023, Grievance handling Committee
meeting minutes dated 14.08 2023 and 07.06.2023, Internal Complaints committee meeting minutes dated
22.08,2023 and 16.06.2023, Canteen committee meeting minutes dated 12.08.2023 and 08.06.2023. Verified
the records of all Committee Meetings.

Evidence examined:

FOA & CB Policy, SAMS-POL-07, Rev. No. 01 dated 01.06.2022.
Committee meeting minutes

Any other comments:

Nil

What form of worker : O Union B Worker Commitee
relaresentatson,fumun is there on site?

(Please add the name of the unicn or O Other O MNone

committee in the textbox)

Other details: Workers Welfare Committee

Is it a legal requirement to have aunion? | O Yes No

Is it a legal requirement to have a E Yes O No
worker” s committee?

Audit company: Report reference:  Start Date:  End Date: @
Sedexglobal.com
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Is there any other form of effective Yes O No
worker/management communication
channel? (Other than union/worker Please give details:

committee e.g. H&S, sexual harassment . .
8 j Committees and worker representation.

Is there evidence of free elections? B Yes O No
Does the supplier provide adequate E Yes 0O No
facilities to allow the Unicn or committee

to conduct related business? Please give details:

Halls are provided for conducting the meetings.
Mame of union and union representative, |Not applicable,

ifapplicable:
Is there evidence of free elections? O Yes O No & NotApplicable
If there is no union, is there a parallel Worker welfare committees

means of consultation with workers e.g.
worker committees?

Is there evidence of free elections? E Yes O No [ NotApplicable
Are all workers aware of who their B Yes O Mo
representatives are?

Please give details:

I -

Were worker representatives freely E Yes 0O No

elected?

Date of last election: 2022-12-16

Do workers know what topics can be B Yes 0O No

raised with their representatives?

Were worker representatives/union B Yes O No

representatives interviewed?

If Yes, please state how many: 2.0

Please describe any evidence that verified the Minutes of the meeting conducted on 14.08,2023

union/worker’ scommittee is effective? | and 08.06.2023 for Workers Welfare committes,
Specify date of last meeting; topics
covered; how minutes were
communicated etc,

Are any workers covered by Collective O Yes No
Bargaining Agreement (CBA)?

Audit company: Report reference:  Start Date:  End Date: @
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3 - Working Conditions ars Safe and Hygienic
|5ummarg of Findings]
3: Compliance Requirements

3.1 A safe and hygienic working environment shall be provided, bearing in mind the prevailing knowledge
of the industry and of any specific hazards. Adequate steps shall be taken to prevent accidents and injury to
health arising out of, associated with, or occurring in the course of work, by minimising, so far as is
reasonably practicable, the causes of hazards inhérent in the working environment.

3.2 Workers shall receive regular and recorded Health & Safety training, and such training shall be repeated
for new or reassigned workers.

3.3 Access to clean toilet facilities and to potable water, and, if appropriate, sanitary facilities for food
storage shall be provided. )

3.4 Accommodation, where Frmnded, shall be clean, safe, and meet the basic needs of the workers.

3.5 The c?ar?pany observing the code shall assign responsibility for Health & Safety to a senior management
representative.

Current Systems and Evidence Examined

Tag;wﬂt& ‘current systerns” Aucifors axaming policies and willen procedures in comjunciion with refevan! managers, 1o undarsiand, and
e wial confrols am’mseesamcumﬂmmoeag. recond whal policles are In place, whal relevand procedures are carried oul,
wiho Is /e resporsibie for the management of this tem of the code. Evidence chacked shouid detall any documeniary or verbal avidence

ahowrn to suppor the sysiams.
Current Systems:
Audit company: Report reference:  Start Date:  End Date:
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Safety management
Compliance Manager is appeointed as Environmental, Health & Safety representative on

Potable water was freely available in the preduction floor and test certificate for the same was verified.
First aid training imparted to 14 dated 12.03.2022 valid for 3 years by 5t. John Ambulance.
Firefighting training 30.06.2023 imparted to 20 employees by M/s. SMart Safety Solutions,
ge;:ent mock drill reports dated 12.08.2023 and 30.06.2023 covering all the shifts by M/s. 5 Mart Safety

olutions.
Fire e:ﬁtinguishers - 60 numbers. Recently checked on 22.08.2023 and 31.08.2023 in the frequency of once in
aweek.
First aid boxes = 8 numbers, Smoke detectors = 5 numbers, Fire alarm points = 26 numbers, Emergency
lights - 18 numbers, Fire water hydrants - 6 numbers. Recently checked on 26.08.2023 and 02.05.2023 in the
frequency of once in a month.
Drinking water points provided in all the floors.
Fire water tank capacity - 1.2 lakhs litres. _
Sufficient clean toilets segregated by gender were available always to workers. Evidenced the cleaning
checklist for daily basis. S j
Ventilation, temperature and lighting were adequate for the production processes
Min?tes of meetings with the Health & Safety committee workers and the managers made available for
verification.
There were at least 2 exits frorm each work area and these were clearly marked
Fire-fighting equipment was adequate and checks were up-to-date. . ]
Evacuation [)Ia nswere posted in all areas and understood by all workers interviewed
All electrical equipment was in good condition such as sockets, plugs, switches and main fuse boards.
There were competent electricians at the site and their training certificates were available for review.
Hazardous chemicals are stored with the display of MSDS.
There were adequate first aid kits in each production area and they were well stocked.
Nil injuries were reported.
Health check-up reports for 20 personnel for the period April 2023 to October 2023.
Audiﬂmetr{_tmt dated 12.04.2023 for 5 peresonnel.

rki

f:iltngss certificate for the canteen workers dated 26.05.2023 by Dr. G. Tamilmani, Reg. no. 38058, Viveka

inic,

;Ie.a%t'uzgzsgafety including PPE awareness, Fire safety, Chemical handling training dated 20.06.2023 and
4.06. :

gﬁri“?d the register for the accidents, dangerous occurrences, Accident (ESI) - Form no. 11, Maternity
enefit.

First aid log books were verified and no in iuries. were reported. )
Earthpit testing certificate dated 14.09.2023 valid for 1 year by M/s. Tandem Enterprises.
Electrician, Mr. V. Murugan, C 28966 dated 10.03.2023 valid till 09.03.2027. o _
Drinking Water test certificate done b water ﬁup[%ly and drainage board district water Testing
Laboratory Virudhunagar dated 09.06. ,concluded that the water sample is Physically, chemically and
bacteriological potable;
Moise Level Survey Report done by Excellence Laboratory Report dated 21.11.2022 tested for all the areas;
Lux level monitering report dene gy Excellence Laboratory Report dated 21.11.2022 tested for all the areas;
Indeor Air Quality survey report done by Excellence Laboratory Report dated 21.11.2022 tested for all the
areas;
Genset Stack & Wooden Boiler Stack monitoring done by Excellence Laboratory Report dated 21.11.2022
reml:j-::ﬂnciudes that the meets the requirement of TNPCE Standards with respect to the parameters
tested,
Form & for 2 Air Compressor, 1 Fire wood boiler, 2 cooker and 12 cglinders anmued by Joint Director
incéustréaflISﬁfgﬂ :?n Health - Sivakasi Dated 14.67.2023 valid for & months for lind half 2022, 1st half 2023
and lind ha :
Consent order for Airand Water from TNPCB 2308250837817 dated 30.04.2023 valid till 31.03.2025 by
District Environmental Engineer, TNPCB,UFrudhur&gﬁa}r;
Form 36- Report of examination of Hoist / Lift issued by Mr. S. Vine Praveen - Competent person
BH 1 c{qlﬁaﬁ? 2021) - Safe working load - 1000 kgs Goods lift and 1 Ton - Goods cum passenger lift certified on

5.04.2023 valid till 04.10.2023; _
IBR Boiler certificate for use of a boiler No. TE171, issued by degul? Director of Beilers, dated 18.05.2023;
Test certificates for conveyor for 500 KGs pull chord, 2.0 T and 3.0 T Chain pulley block, Manual Stacker (3
Tonne), Electrical hoist (2 numbers - 1 Ton), h draulic Bale press machines - 3 numbers, Report dated
02.07.2023 valid for one year, tested by Mr. S, Vino Praveen, M/s. Industrial Safety consultant - Competent
Eersc:n (H lflﬁBE?éZDEl ated 22.10.2021 valid till 21.10.2024}; .

SSAI License no. 22421378000191 for M/s. 5 Mart Canteen dated 29.03.2023 valid till 31.03.2025 issued by
Food Safety and Standards Authority of India.

Audit company: Report reference:  Start Date:  End Date: @
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Evidence examined:

Health and safety policy
Health and safety manual

Training records and certificates
Fire equipment maintenance records
Fire drill records

Building structure safety certificate
Trained first aider register
Accidentreports

Potable water testing certificates
Interviews with H&S manager

Health & Safety committee meeting minutes.

Government licenses and checks on air quality and noise level

Interviews with workers and H&S committes maembers

Any other comments:

Nil

Does the facility have general and
occupational Health & Safety pelicies and
procedures that are fit for purpose and
are these communicated to workers?

E Yes O No

Please give details:

Health & Safety policy and procedures, SAMS-POL-06, Rev. No.
01 dated 01.0¢ 2022 O P ' '

Are the policies included in workers’
manuals?

HE Yes O No

Please give details:
Copy of the policy is included in the workers' manual.

Are the :1&- any st&ctural additiE}ns uﬁith out
required permits/inspections (e.g. floors
added)?

O Yes M No

Please give details:
No structural additions reported.

Are visitors to the site infermed on H&S
and provided with personal protective
equipment?

B Yes 0O No

Please give details:
All the visitors are provided with the PPE, mask.

Is a medical room or medical facility
orovided for workers?(This section is to
ist evidence to support system

description (Documents examined &

relevant comments. Include .

renewal/expiry date where appropriate))

O Yes E No

Please give details:

Medical room is not a legal requirement, however, the trained
first aiders are available.

Is there a doctor of nurse on site or there
is easy access to first aider/ trained
medical aid?

E Yes O No

Please give details:

I_Trainded first aiders covering all the processes and shifts are
ound.

Where the facility provides worker
transport - isit fit for puﬁmse. safe,
maintained and operated by competent
persons e.g. buses and other vehicles?

E Yes O No

Please give details:

Transport provided to the workers found fit and operated by
competent personnel.

Audit company:
BSI Group

Report reference:

Start Date:  End Date:
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Is secure personal storage space provided Yes [0 No
for workers in their living space and is fit
for purpose? Please give details:

Storage racks are provided for workers in the workplace.

Are HES Risk assessments are conducted | = Yes 0O No
}includin g evaluating the arrangements

or workers doing overtime e.g. drivin Please give details:
after a long shift} and are there controls n
to reduce identified risk? Health & Safety risk assessment, Issue no. A, Rev. No. 02 dated

01.06.2022 and found reviewed on L‘rl..r.'}?’.il[}il

Is the site meeting its legal ebligationson | @ Yes 0O No
envirenmental requirements including
required permits for use and disposal of | Please give details:

natural resources? : .

E-waste disposal agreement dated 02.05.2023 with M/s. Leela
Traders valid for 1 year (Consent order no. 1908221934913
dated 04.04.2019 valid till 31.03.2024); )
Used oil dmﬁ:rsal apreement dated 02,05.2023 with M/s.
Keerthiga Chemicalss - Unit Il valid for 1 year (Authorisation no.
18HFC14199492 dated 10.12.2018 valid tll 09.12.2023.

Is the site meeting its customer O Yes B No
requirements on environmental
standards, including the use of banned | Please give details:

chemicals? g :
Not applicable, as no banned chemicals are used.
Audit company: Report reference:  Start Date:  End Date:
BSI Group 9 2023-09-06  2023-09-07 N e @
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4 - Child Labour Shall Not Be Used
[Summary of Findings]
4: Compliance Requirements

4.1 There shall be no new recruitment of child labour.
4.2 Companies shall develop or participate in and contribute to policies and programmes which provide for
the transition of any child found to be Ferforming child labour to enable her or him to attend and remain in
gu;:mli'cyr education until no longer a child.

.3 Children and young persons under 18 shall not be employed at night or in hazardous conditions.
4.4 These paolicies and procedures shall conform to the provisions of the relevant ILO Standards.

Current Systems and Evidence Examined

To compiete “curent systems” Audiion examine and wilten procediures in conjunction with refevant managers, 1o undesiand, and

recovd what conlroes and processes ame cumently in place 8.q. record what poticles are in place, wial relevant procedures are carried oul,

wiho 5 fare responsible for the management of this Bern of the code. Evidence checked should detall any documeniany or verbal evidence
atowin to auppor the sysiams,

Current Systems:

The hiring policies and procedures ensures that the minimum age of workers corresponds to all local laws
and other requirements and defined as completion of 18 years.

The age of each worker is verified prior to their employment.

Personal files are maintained with the cor\r)ies of basic worker infermation such as an identification card,
Scheool leaving certificate for age proof, Nemination forms, Appointment order and service records, ete.
The young workers are not working in the company. ; -

Fhll labour remediation is established. Worker ingarwews confirmed the absence of child labour in the
actory.

The crgmpany has communicated the requirement b dispiayin%('m the notice board.

All the workers, staff confirmed that there is no chitdylabour working in the company.

Evidence examined:

Child labour Pelicy and child Remediation procedure dated 01.06.2022.
Employment contracts.
The youngest employee, employee number - 1663, DOB - 05.02.2001, DOJ - 20.05.2023, 22 years.

Any other comments:

Nil

Legal age of employment: 15
Age of youngest worker found: 22

Are there children presentonthework |0 Yes B No
floer but not working at the time of audit?

Percenta%eofunderl&' s at this site (of | 0.0%
total workers)

Are workers under 18 subject to O Yes B No
hazardous work assignments?
Please give details:

All the employees engaged are above the age of 18 years.

Audit company: Report reference:  Start Date:  End Date: @
Sedexglobal.com
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Non-Compliance | Evidence |
[Back to findings summary]

Non-Compliance
Status CLOSED
Reference ZAF600166699
Clause 4 -Child Labour Shall Not Be Used
Issue Title 397 - Childcare facilities are not provided in
alignment with legal requirements
Subcategory Child care & education

Mew or carried B Mew O Carried Over
over?

Resolved by | I

audit
Root cause O Training System

O Costs O Lack of workers
0O Other

Root cause -
Other

Local law issue | As per the amendment to thezm Mgtem'i-ty

Benefits Rules. [G.0. Ms. No. ur an
Employment (H2}, 28th December 2020] notified by
the government, (3} Buildings. - The accommadation
shall be not less than 1.5 square metres of the floor
area foreach child to be accommodated in a Creche
and the height of roof shall not be less than 3.7 £
ma.:}res from thef Hr:-gr,hwigh r;gat reshj s'lclagt rr[:ajterial =
and water proof and the building shall be, (a ipeg
Fmvided w?th fire safety eq uiprpgent; {b) adequately Lreche Room.jpe
ighted and ventilated; (c) provided artificial
lightning with emergency power backup; (d)
maintained in a clean and sanitary condition; and (e}
of sound construction with a good plinth. (4] Staff. -
The Creche shall be posted with; (a) one woman
teacher curmn warden who is ualified and trained in
childcare; (b} onewoman ‘Creche Attender’ who
is qualified or trained in midwifery; and (c) one
woman ‘ayah’ forevery 10 or 15 children, (5)
Facilities. - (a} The Creche shall be furnished with
suitable furniture and cradles, toys, mats, beds
pillows, cottan sheet, utensils to feed, rubber sheet
and mosquite nets. [ELA suitable fenced and shady
nﬁen air plemgmund shall be provided for the older
children with suitable panian materials such as
sliders, see-saws, swings and toys. (¢} Kitchen with
cocking and feeJ'rng utensils and stove shall be
provided or in its absence, employer should make
available hygienic food or beverage. (d) The Creche
shall be kept open 24/7 for employees working in
shifts with not more than eight hours a day per shift.
{g) There shall be provided safe and purified drinking
water facility with adequate arrangements for
storage of clean water. (f} Clean pure fresh milk if

Audit company: Report reference:  Start Date:  End Date: @
Sedexglobal.com
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possible otherwise, powdered milk approved by the
certifying surgeon, at least 0.3 litres of milk per child
shall be made available and the children in the age of
two years, shall be provided with wholesome
refreshment. {F} The Creche staff shall be provided
with suitable clean clothes or uniform for use while
on duty. [6|]1 Wash room. - (a) There shall be in or
adjeining the Creche, a suitable separate washroom
for children. (b} There shall be separate latrine for
every 20 children and separate latrine for
staff/mothers adjoinin& he bathroom and Creche
latrine shall always be kept clean with ar:ieq_lﬁﬁte

¢) The

mpplynfwaterandcieaninFmaterialls. [] e
ean towels, il an

management shall supply ¢
soaps.

ETl code

4.4 - These pelicies and procedures shall conform to
the provisions of the relevant ILO Standards.

Explanation to
the non
cempliance

During the site tour, it was observed that the child
care provided by the facility is not adequately
maintained (i.e. washroom, care taker, etc.) as per
the requirements of Maternity Benefits Rules.

Follow up
method

Timescale

O Follow up audit = Desktop audit

O Immediate =30 days Dﬁﬁdays
090 days 0120 days [0 180 days
0365 days O Other

Actions

it is recommended to ensure the child care provision
is maintained as per the_ Maternity
Benefits Rules.

Additional
comments

Factory has provided the Child care facility provision
as per maternity benefits rules,a

nursery carer is afpmnted and review is done once a
weel by the Health & Safety Representative

Kindly share the evidence for the appointment of
caretaker and for the weekly review by H & 5
representative,

Factory has provided the Child care facility provision
as per maternity benefits )
rules ,anu carer is appointed and review is
done once a week by the Health & Safety

Representative
Nil

Audit company:
BSI Group

Report reference: Start Date:  End Date:
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§ - Living Wages are Paid
[Summary of Findings]
5: Compliance Requirements

5.1 Wages and benefits paid for a standard working week meet, at a minimum, natienal legal standards or
industry benchmark standards, whichever is higher. In any event wages should always be encugh to meet
basic needs and to Frwde some discretionary income. - . :

5.2 All workers shall be provided with written and understandable information about their employment
cenditions in respect to wages before meH_’e nter employment and about the particulars of their wages for
the Sg period cancerned each time that they are paid.

5.3 Deductions from waEes as a disciplinary measure shall not be permitted nor shall any deductions from
wages not provided for by national law be permitted without the expressed permission of the worker
concerned. All disciplinary measures should be recorded.

Current Systems and Evidence Examined

To compiate ‘currant sysfems” Audifors examing podcies and wiitlen procedures in corunction with relevant managers, fo undersiand, and

recovd what coniross and procassas ane current, hgnm a.q. record what policies are in place, whal refevan! procedures are carried ouf,

wi Is fare responsible for the management of | of the code. Evidence checked should detall any docurnentary or verbal evidence
ahown o support the sysiams.

Current Systems:

Audit company: Report reference:  Start Date:  End Date: @
Sedexglobal.com
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The company f tification for Em lmz/ment in Power loom industry and Tailoring industry by the

overnment of Metification, G.O. ( Df No. 05, Labour and Employment (J1) dated 27.01.2016.
gtg}catiol no. (2016, the dearness a lowance for the period 01.04.2023 to 31.03.2024 is INR

4875/month.

The minimum wa&es notified by the Rgc-vernment for Power loom industrg Weaver- INR 19214/month,

Warper- INR 17368/ month, Sizer- INR 16016/ month, Back sizer- INR 1541 ?munth,Warper Helper- INR

14950/month, Boiler Attender-- INR 15262/month.

The minimum wages notified by the government for Tailoring industry, Cutter - INR 10270/month, Tailor -

INR 10088/month, Helper - INR 9880/ month, Checker - INR 10270/month, Packer - INR 9880/ month, and

the t:nmEar%fa s, Weaver- INR 19214/month, Warper- INR 17368/month, Sizer- INR 16016/month, Back

sizer- INR 1 ?/yns'uonm, Warper Helper- INR 14550(month Boiler Attender-- INR 15262/month. Cutter = INR

L0270/ month, Tailer - INR 10088/month, Helper - INR BBBf}menth,Checker- INR 10270/month, Packer -

INR 9880/ month. )

Twenty-Six samples from the month of October” 2022, March® 2023 and August’ 2023

The organization remits the ESIC & EPF contributions as per the law requirements. Verified the ESI and PF
aid challan for the past 12 months .Au% 2022 to July” 2023.
orkers are aware of their leave poim , leave wages and bonus. .

The Ifarned leave - 15, 1 day for every 20 working days paid on 09.01.2023 for the year 2022 paid to 70

employees.

CL of 10 days/year was paid on 09,01.2023 for the year 2022 to 75 employees.

Full and final settlement record of the left employee was evidenced.

The rnﬂr'nelI gement has paid 12% Bonus for the period July'2022 - June'2023 paid on 24.07.2023 to 96
ersonnel.

%he workers are paid through bank transfer every month. A payslip with the details of the payment is

provided to the workers when the-zy receive their pay.

Overtime paid in premium rates (200%)

There are no piece rate workers emplc?red and no home workers involved.

Mo deduction or fine charged on any of worker partlclgatin in committee meetings.

Labour welfare fund payment dated 28.02.2023 for 16

EPF establishment code: MDMDUGOI7 L7 7000
ESIC establishment code: 57000251490000 101,

ESIC remittances
August 2022, Amount remitted - 53226, Remittance date - 13.09.2022.
September 2022, Amount remitted - 52835, Remittance date - 12.10.2022.
October 2022, Amount remitted - 55601, Remittance date - 15.11.2022,
November 2022, Amount remitted - 51272, Remittance date - 14,12.2022,
December 2022, Amount remitted - 51021 Remittance date - 14.01.2023.
January 2023, Amount remitted - 51776, Remittance date - 11.02.2023.
Feb 2023 Amount remitted - 47600, Remittance date - 11.03.2023.
March 2023, Amount remitted - 51732, Remittance date - 12.04.2023,
April 2023, Amount remitted - 53361 Remittance date - 12.05,2023.

ay 2023, Amount remitted - 56116, Remittance date - 13.06,2023.
June 2023, Amount remitted - 55809, Remittance date - 10.07.2023.
July 2023, Amount remitted - 58978 Remittance date - 12.08.2023.

EPF remittances

August 2022, Amount remitted - 309473 51532, Remittance date - 14.09,.2022,
September 2022, Amount remitted - 310028 (163}, Remittance date - 13.10.2022.
October 2022, Amount remitted - 354654 (161), Remittance date - 15.11.2022.
November 2022, Amount remitted - 327006 '{15‘?, Remittance date - 14.12,2022.
December 2022, Amount remitted - 325187 (147), Remittance date - 14.01.2023.
Jan ua? 2023, Amount remitted - 329226 (148), Remittance date - 11.02.2023.
Feb 2023 Amount remitted - 307097 (149), Remittance date - 11.03.2023.

March 2023, Amount remitted - 334912 (159), Remittance date - 12.04.2023.
April 2023, Amount remitted - 351478 (159), Remittance date - 12.05.2023.

May 2023, Amount remitted - 352749 (171}, Remittance date - 13.06.2023,

June 2023, Amount remitted - 351363 ELEEL Remittance date - 10.07.2023.

July 2023, Amount remitted - 370052 (171}, Remittance date - 13.08.2023.

Evidence examined:

workers for the year 2022.

Audit company: Report reference:  Start Date:  End Date: @
Sedexglobal.com
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Lecal legal minimum wage documents
Payroll records

Labour contracts
Settlement records .
Payslips of all workers interviewed.

Social insurance and payment receipts from the local labour department

overtime wa%e al site, please state if
r.l-

Per Weel: 4560.0

Any other comments:
Nil
Summary Information
Criteria Local Law Actual at the Site Is t!'lm ofa
Barganing
n
Agreement?
Standard/Contracted work hours: Legal Maximum Actual NO
(Maximum legal and actual required Per Day: B.0 Per Day: 8.0
working hours excluding overtime, please | Per Week: 48.0 Per Week: 48.0
state if possible per day, week, and Per Month: 208.0 Per Month: 208.0
month)
Overtime hours: ) Legal Maximum Actual NO
Maximum legal and actual overtime Per Day: 2.0 Per Day: 0.0
ours, please state if possible per day, Per Week: 12.0 Per Week: 0.0
weel,, and month) Per Month: 48.0 Per Month: 0.0
Wage for standard/contracted hours: Legal Maximum Actual NO
[Minimum legal and actual minimum Per Day: 380.0 Per Day: 380.0
wage at site, please state if possible per | Per Week: 2280.0 Per Week: 2280.0
hr, day, week, and month) Per Month: 9880.00 | Per Month: 9880.0
Overtime wage: ] Legal Maximum Actual NO
(Minimum legal and actual minimum Per Day: 760.0 Per Day: 760.0

Per Weal: 4560.0

request?

possible per hr, day, week, and month) Per Month: 19760.0 | Per Month: 19760.0
Wages Analysis:
Were accurate records shown atthefirst |E Yes 0O No

Sample Size Checked

(State number of worker records checked
and from which weeks/maonths - should
be current, peak, and random/low. Please
see SMETA Best Practice Guidance and
Measurement Criteria)

Twenty-Six samples from the month of October’ 2022,

March™ 2023 and Aupust’ 2023.

Audit company:
BSI Group

Report reference:

Start Date:
2023-09-06 2023-09-07
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Are there different legal minimum wage
grades? If Yes, please specify all.

Yes O No

The minimum wages notified by the government for Power
leom industry, Weaver- INR 19214/maonth, Warper- INR
17368/month, Sizer- INR 16016/month, Back sizer- INR
15418/month, Warper Helper- INR 14950/ month, Boiler
Attender-- INR 15262/month. The minimum wages notified by
the %overn ment for Tallorm%éndustry, Cutter - INR
10270/month, Tailor- INR 10088/month, Helper - INR
9880/month, Checker - INR 10270/month, Packer- INR
9880/month, and the com ang 6p.a s, Weaver- INR
19214/month, Warper- INR 17 E[vmcnth, Sizer- INR
16016/month, Back sizer- INR 15418/month, Warper Helper- INR
14950/maonth, Boiler Attender-- INR 15262/month. Cutter - INR
10270/month, Tailor- INR 10088/month, Helper - INR
9880/month, Checker - INR 1G2Tl:}fm0nt§1, Packer- INR
9880/month.

If there are different legal minimum
grades, are all workers graded and paid
correctly?

E Yes O No O NotApplicable

Please give details:

For the lowest paid production workers

O Below legal min Meet

time employees and please state hour /
week / mocr:{h etc,

are wages paid for standardécontracted’

hours (excluding overtime) below or O Above
above the legal minimum?

Lowest actual wages found: Note: full INR 9880/month

Please indicate the breakdown of
workforce perearnings

0.0% of workforce earning under minimum wage
100.0% of workforce earning minimum wage
0.0% of workforce earning above minimum wage

Bonus Scheme found:
Flease specify details:

ment has paid 12% Bonus for
paid on 24.07.2023 to 96

Bonus Scheme found:The mana
the period July'2022 - June'20
ersonnel.
ote: type of employee (e.g. full time, termp, etc.) and please
state which units e.g. fhour fweek /month ete.

instance, are workers asked to attend
meetings before or after work but not
paid for their time)

What deductions are required by law e.g. |ESIC and EPF
social insurance?

Please state all types:

Have these deductions been made? E Yes O No
Please list all deductions that have been | ESIC and EPF
made,

Please list all deductions that have not Nil

been made.

Were appropriate records available to B Yes 0O No
verify hours of work and wages?

Were any inconsistencies found? (if yes O Yes ©E No
describe nature)

Do records reflect all time worked? (For E Yes O No

Please give details:
All time worked is reflected in the records.

Audit company:
BSI Group

Report reference:

Start Date:  End Date:
2023-09-06  2023-09-07
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s there a defined living wage: Yes 0O No
This is not nermally minimum legal wage.
If answered yes, please state amount and | Please give details:

source of info: . .
Please see SMETA Best Practice Guidance | BNW calculation dated 01.04.2023 is INR 7122/month.

and Measurement Criteria,

If yes, what was the calculation method | @ ISEAL/Anker Benchmarks O Asia Floor Wage

used. O Figures provided by O Living Wage Foundation
Unicns UK

O Fair Wear Wage Ladder O Fairtrade Foundation
O Other - please give details:

Are there periodic reviews of wages? If B Yes O No
Yes give details (include whether there is
consideration to basic needs of workers | Please give details:
plus discretionary income).

Reviewed once in a every year.

Are workers paid in a timely manner in B Yes 0O No
line with local law?
Is there evidence that equal rates are B Yes 0O No

being paid for equal work:
Please give details:

All works are equally paid.

How are workers paid: O Cash 0 Cheque
B Bank Transfer O Other
Audit company: Report reference:  Start Date:  End Date:
BSI Group B 20230906 2023-09.07  oodlebeleom @
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Non-Compliance | Evidence |
[Back to findings summary]

Non-Compliance
Status CLOSED
Reference ZAF600166700
Clause 5 - Living Wages are Paid
Issue Title 408 - Isclated failure Lo provide payslips with
complete, accurate and understandable information
to workers

Subecategory Record keeping and documentation

Mew or carried B Mew O Carried Over
over?

Resolved by | I

audit
Root cause O Training System

O Costs O Lack of workers
0O Other

Root cause -
Other

ETl code 5.2 - All workers shall be provided with written and
understandable information about their employment
conditions in respect to wages before they enter
employment and about the particulars of their wages
for (tjhe pay period concerned each time that they are
paid.

Explanation to Durin%the document review and worker interview, it

the non was observed that the copies of the payslips are
compliance given to the workers, however, two out of twenty six
interviewed workers weren't ablg to understand the
information in the pay slips provided to them.

Follow up O Follow up audit Desktop audit
method

Timescale O Immediate O30 days E 60 days
090 days 0120 days 0180 days
00365 days 0 Other

Actions It is recommended to explain the components of the
pay slip to the workers who are not unable to
understand them.

Additional The facility provided trainin%ée workers regarding

comments wage calculation on 12-10-2023, and 146 workers

attended the training given by éompliance Manager

and also the facility has provided detailed wage slips

Eor tlh\a;1 Iimrkers in two different languages (Tamil &
nglish).

Accepted

Audit company: Report reference:  Start Date:  End Date: @
Sedexglobal.com
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6 - Working Hours are not Excessive
[Summary of Findings]
&: Compliance Requirements

6.1 Working hours must comply with national laws, collective agreements, and the provisions of 6.2 to 6.6
below, whichever affords the greater protection for workers. Sub-clauses 6.2 to 6.6 are based on
international labour standards.

6.2 vﬂorking hours, excluding overtime, shall be defined by contract, and shall not exceed 48 hours per

week.

6.3 All overtime shall be voluntary. Overtime shall be used responsibly, taking into account all the

fo{lawingl.;‘tahe extent, frequency and hours worked by individual workers and the workforce as a whole. It

shall not be used to replace regular employment. Overtime shall always be compensated at a premium

rate, which is recommended to be not less than 125% of the regular rate of pay.

gg ng total hours worked in any 7-day period shall not exceed 60 hours, except where covered by clause
: OW.

6.5 Working hours may exceed 60 hours in any 7-day period only in exceptional circumstances where all of

the following are met!

6.6 Workers shall be provided with at least cne day off in every 7-day period or, where allowed by national

law, 2 days off in every 14-day period.

Current Systems and Evidence Examined

To compiate ‘current sysfems” Audifors examing poficles and wilian procedures in corjunction with reievant managers, fo undersiand, and

record what condros and procassas am curently it place a.q. record what policles ara in place, wha! refevant proceduras arg carried ouf,

wi [s fare responsibie for the management of (s tem of (he code. Evidence checred should detall any docimentary or verbal evidence
shown fo support the systams.

Current Systems:

The facility fellows Single Shift for Home Textiles section and three shifts for Sizing and WeavinF, Section.

The working hours of the workers in the home textiles division is 08:30 am to 17:30 pm with half an hour

lunch break, 13:00 pm - 13:30 pm and tea breaks twice a day, 11:00 am - 11:10 am and 16:00 pm - 16:10

Bm. They cr?erate in general shift whereas, the Sizing and Weaving section operates in three shifts, Shift | -
7:00 am - 15:00 pm with lunch break, 12:00 pm - 1:2:30 pm; Shift 1l - 15:00 pm - 23:00 pm with dinner

break, 19:30 pm - 20:00 pm; Shift 11l - 23:00 pm - 07:00 am with break 03:00 am - 03:30 am.

The in and cut menitering is dene through the Bic-metric system.

Payroll and time sheets for the months, October’ 2022, March™ 2023 and August’ 2023 were reviewed.

Worker interviews and the records SL'Iﬁp(}rt what is claimed to be practiced.

The working hours are displayed on the notice board.

Over time is voluntary.

Holidaﬁs are being provided as per the law requirement, Form V displayed in the notice board

Time sheets for the last 12 months were reviewed for compliance,

Verified the attendance register - Register of Young workers and Adult workers combined with Muster roll -

for the last 12 months,

Legal standard work week (hours): 48 Hours and maximum {}Tdner Quarter should not exceed 50 Hrs.

The Helidays (National, Festival and Religious) are being provided to the workers [ employees as per the

requirement of relevant act. Holiday list 1s observed and displayed in the factory.

Evidence examined:

Payrell records
Time sheets

Pay slips
Attend%nte register

Any other comments:
Mil

Working hours' analysis

Systems & Processes
What timekeeping systems are used? Bic-metric system

Audit company: Report reference:  Start Date:  End Date: @
Sedexglobal.com
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Is sample size same as in wages section? Yes [0 No
Please give details:
Are standard/contracted working hours | & Yes 0O No
defined in all contracts/employment
agreaments? (If no, please give details
including % and which type of workers do
NOT have standard hours defined in
centracts/employment agreements.)
Are there any other types of O Yes No
contracts/femployment agreements used?
Do any standard/contracted working 0 Yes @ No
hours defined in contracts/employment
agreements exceed 48 hours per week? (If
yes, please detail hours, %, types of
workers affected and frequency.)
Are workers provided with at least 1 day lin 7 days O 2inl4 days O No (please
off in every T-day-period, or 2 in 14-day- explain)
pericd?
Is this allowed by local law? B Yes 0O No
Maximum number of days worked 6
without a day off (in sample):
Standard/Contracted Hours worked
hwere sta ndardku}mrkitrjz [ri'.fourg gge? 48 O Yes B No
ours per week found? (If yes, % o :
workers & frequency) feotwenes:
null%
Frequency:
Any local waivegs{lcrcal law or O Yes No
permissions which allow
averaging/annualised hours for this site?
(If ves, please give details.)
Overtime Hours worked
Actual overtime hours worked insample | 0 hours/day, 0 hours/week, 0 hours/month
(State per day/week/manth)
Combined hours (standard or contracted | O Yes No
+ overtime hours = total) over 60 found?
Please give details:
Nil overtime hours reported.
Approximate percentage of total workers | 0.0%
on highest overtime hours:
Is overtime voluntary? (Please detail E Yes 0O No 0O Conflicting Information
evidence e.g. Wording of contract /
employment agreement / handbook / Please give details:
worker interviews [ refusal arrangements) i ;
Overtime found voluntary as per the company's policy and
worker interaction.
Overtime premium

Audit company:
BSI Group

Report reference:

Start Date:  End Date:
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Are the correct legal overtime premiums
paid? (Please give details of normal day
overtime premium as a % of standard
wages)

Yes O No 0O N/A-thereisno legal
requirement to OT

premiurm

Please give details:

The company commits te pay 200% (premium rates) for
avertime hours, however, nil overtime hours reported.

Is overtime paid at a premium?

B Yes O No
Not aﬁplicable, as no overtime hours reparted in the past 12

If the site pays less than 125% OT

remium and this is allowed under local
aw, are there other considerations?
Please complete the boxes where
relevant.

months, however, the company is committed to pay premium
rates, if overtime is performed.
& No O Consolidated O Collective
pay Bargaining
agreaments
O Other

Please give details

If more than 60 total hours per week and
this is legally allowed, are there other
considerations? Please complete the
boxes where relevant. (Please explain any
checked boxes above e.g, detail of
censolidated pay / CBA or Other)

Notapplicatie;

O Overtime is O Onsite Collective O Safeguards arein
voluntary barpaining allows  place to protect
60+ hours/week worker’ s health
is voluntary and safety
[ Site can = Other reasons
demonstrate (please specify)
exceptional

circumstances

Please give details

Nil overtime hours reported.

Please explain any checked boxes above
E't% detail of consolidated pay / CBA or
other

Nil overtime hours reported.

new working time arrangements explored
to ensure that overtime is the exception
rather than the rule?

Is there evidence that overtime hoursare | O Yes No
being used for extended periods to make

up for labour shortages or increased

order velumes?

If sufficient workers cannotbe hired, are |0 Yes & No

Audit company:
BSI Group

Report reference:

Start Date:  End Date:
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7 = No Discrimination is Practiced
[Summary of Findings]
7: Compliance Requirements

1.1 There is no discrimination in hiring, compensation, access to training, premetion, termination or
retirement based on race, caste, national Orlﬁljn., religion, age, disability, gender, mantal status, sexual
orientation, unicn membership or political affiliation.

Current Systems and Evidence Examined
To compiate ‘current sysiems’ Audifors examing policies and wiitien procedures in conjunction with refevant managers, fo undersiand, and

record what coniroes and processas 8m o it place a.q. recortd what policles are i place, wha! rafavant procedures ara carried ouf,
wiho [s fare responalible for the management of ihis fern of the code. Evidence checked should detall any docirneniary o verbal evidence
shown fo suppor the sysiams.

Current Systems:

gll'l%gt%la\z%a ny has documented their Non-Discriminatory Policy, SAMS-POL-08, Rev, No, 01 dated
Laws of the land: Equal Remuneration Act 1976, Factories Act 1948, Industrial Employment (standing
orders) Act 1946, Worker interviews did not raise any area of concern.

There are both female and male workers in the company.

It does not interfere with the right of employees to observe tenets or practices that meet religion, race,
natienal or social erigin disability, gender sexual orientation, family responsibilities, caste union
membership or political.

It does not allow any behaviour that is threatening, abusive, Eﬁploitathre or sexually coercive, includin
?eqtg.:res} language,’and physical contact, in the workplace and, where applicable in residences and other
acilities provided by the company for use by personnel.

The workers interview clearlet established that there is Noen-discrimination policy prevalent in the
organization. Workers reporfed they are free to observe religious holidays.

"Ne Discrimination” related to age, cast, creed, race, sex, nationality etc. found defined and documented.
The Company does not entertain any type of pregnancy or virginity test under any circumstances for any
female employee. = . . -
Anti-discrimination policy is decumented & communicated during the ETI base code trainings to the
employees.

Evidence examined:

Recruitment procedure & Anti-discrimination pelicy dated 01.06.2022,

Any other comments:
Nil

Gender breakdown of Management + Male: 98.0% Female: 2.0%
Supervisors (Include as one combined
group)

Number of women who are in skilledor |1
technical roles (e.g. where specific
qualifications are needed i.e. machine
engineer [ laboratory analyst)

Is there any evidence of discrimination O Hiring O Compensation [ Accessto
bal'_,seg:i on ra-::t-:-d ;a%t.?, nal‘.mnéil origin, I training
Status, Sexual onentation,union . |CPromotion [ Terminationor & Noevidence of
membership or political affiliation? retirement ?éit;r:jmmatmn
Please give details No form of discriminatien reported.

Professional Development

What type of trainin%(and develocpment | Trainings related to environmental, Ethics, ete. provided.
are available for workers?

Audit company: Report reference:  Start Date:  End Date: @
Sedexglobal.com
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Are HR decisions e.g. promotion, training, Yes O No

compensation based on objective,

transparent criteria? (If no, please provide

details)

Audit company:

Report reference:  Start Date:  End Date:
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8- ular Employment s Provided
Summary of Findings
8: Compliance Requirements

8.1 To every extent possible work performed must be on the basis of recognised employment relationship
established through national law and practice.

8.2 Obligations to employees under labour or secial security laws and regulations arising from the regular
employment relationship shall not be avoided through the use of labour-only contractin :
sub-contracting, or home-working arrangements, or through apprenticeship schemes where there is no
real intent to impart skills or provide regular employment, nar shall any such obligations be avoided
through the excessive use of fixed-term contracts of employment.

Additional Elements: Responsible Recruitment ) )

8.3 Suppliers have full understanding of the entire recruitment process and assess all labour recruiters and
intermediaries against legal and/or ethical requirements.

8.4 There are effective ma naFement systems in place to identify and menitor the hiring and management of
all migrant workers, contract workers, agency workers, temporary or casual labour. The supplier shall
imgﬁﬁi_ent processes to enable adequate control over agencies with regards the above points and related
egislation.

8.5 Employment agencies must only supply workers registered with them.

8.6 Workers pay no recruitment fee at any stage of the recruitment process.

8.7 Worker contracts accurately reflect the agreed payment and terms in the recruitment process and are
understood and signed by workers.

Current Systems and Evidence Examined

To :mweia ‘current sysiems” Audifors examine and wiilien proceciures in conjunction with resevant managers, [0 undersiand, and

i what condrois and procoesses ae curantly in place a.q. record whal policles are In place, whal refevant proceddures are carried o,

wio Is /e responsibie for the management of thlg fem of the code. Evidence checked should gelall any documentary or verbal evidence
shown [0 support e sysiams,

Current Systems:

chk per{prmed is on the basis of recognised employment relationship established through national law
and practice.

The (E_r::mpa ny signs employment contract with the employees at the time of employment.

Mo home workers employed.

All the employees engaged are permanent in nature including the security guard.

Interstate migrant workers are not engaged.

Mo subcontractors were engaged.

Personal files of the twenty six interviewed workers were verified.

Evidence examined:

Employment contracts
Personal files
Payroll records

Any other comments:
Nil
Responsible Recrultment
All Worksrs
Were all workers presented with terms of Terms & Conditions B Understood by workers
employment at the time of recruitment, presented
did they understand them and are they i
same as current conditions? B Same as actual conditions

Did workers {)ay any fees, taxes, deposits |0 Yes & No
or bonds for the purpose of

recruitment/placement? (If yes, please
describe details and specific categorylies)

of workers affected)
Audit company: Report reference:  Start Date:  End Date:
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Migrant Workers

Type of work undertaken by migrant
workers:

Not applicable, as no migrant workers are engaged.

Please give details about recruitment
agencies for migrant workers:

Number of {in country) recruitment agencies used: 0
Nu;gber of (outside of local country) recruitment agencies
used: 0

Are mi gra nt workers' voluntary
deductions (such as for remittances)
cenfirmed in writing by the worker and is
evidence of the transaction supplied by
the facility to the worker?

O Yes = No

Please give details:

Is there any observation on this finding?

Mot applicable, as no migrant workers are engaged.
Nil

Are any migrant workers in skilled, O Yes E No
technical or management roles? (This
should include all migrant workers
including permanent workers, temporary
and/or seasonal workers)
Non-employee workers
f.e::n..itrmniFegi__
Are there any fees? 0 Yes No
Agency Workers {if applicable) (Workers sourced from a local agent who are not directly paid by the site, but paid
by the agency. the agencies are paid byﬂudtaarlt;maw&gmufﬂmimwldtmlmrhammmhbyﬂm
agency.

Nurmber of agencies used (average):

¥

Please provide the names of agencies if
applicable

Mot applicable, as no agency workers are engaged.

Is there a_IegaI contract agreement with
all agencies:

Were agem;kr workers' age f{ %ay Jhours | O Yes B No
included within the scope of this audit?
Were sufficient documenits for agency 0O Yes No
workers available for review?

O Yes E No

Please give details:
Not applicable, as no agency workers are engaged.

Does the site have a system for checking
labour standards of agencies?

O Yes Mo

Please give details:
Not applicable, as no agency workers are engaged.

Contractors (Contractors in this context are generally individuals who supply several workers to a site. Usually
the contractors are paid by the site and the wages of the workers are
include, gang bosses, labor )

the contractor. Common terms

Any contractors on site?

O Yes E No

Please give details:
Not applicable, as no contract workers are engaged.

Do all contractor workers understand
their terms of employment?

O Yes ©E No

Please give details:

Not applicable, as no contract workers are engaged.

Audit company:
BSI Group

Report reference:

Start Date:  End Date:
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BA - Su

b-Conftracting and Homeworking
[Summary of Findings]
8A: Compliance Requirements

8.A.1 There should be no sub-contracting unless previously agreed with the main client.
8.A.2 Systems and processes should be in place te manage sub-contracting, homeworking and external
processing.

Current Systems and Evidence Examined

To compiate ‘currant systems’ Amﬂ!wexmmm mﬁmmnmwummmmmmmwmmamm o wﬂmm and

record what controes and processas am hﬁfﬂ ’% whal poifcles are it place, wha! refevant proceduras arg carrigd

mmmmrmpnmb&efwmmmagmﬂan of f md&Emmkmsteiﬂ'rmydnmmﬂmywvmam
ahown o support the sysiams.

Current Systems:

No Subcontracting or home working.
The production is not outsourced and carried out fully inside the company.

Evidence examined:

Supplier control documents
Inward and cutward delivery challans.

Any other comments:
Nil

Summary of sub~contracting - if applicable
Is there any sub-contracting at thissite? |0 Yes E No
Summary of homeworking - if applicable

Is hemeworking used at this site? O Yes E No
Audit company: Report reference:  Start Date:  End Date:
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S - No Harsh or Inhumane Treatment is Allowsed
[Summary of Findings]
9: Compliance Requirements

9.1 Physical abuse or discipline, the threat of physical abuse, sexual or other harassment and verbal abuse
or other forms of intimidation shall be prohibited. ) .
9.2 companies should provide access to a confidential grievance mechanism for all workers

Current Systems and Evidence Examined

To compiate ‘current sysfems” Audifors examing poficles and wiiflan procedures it conjunction with relevant managers, fo undersiand, and

record what controes and processas am cmﬂ%@:—pﬂmag. racord what poifcles are in place, what refevan! procedures are carried ouf,

wiho [s fare responalible for the management of ihis fern of the code. Evidence checked should detall any docirneniary o verbal evidence
shown fo suppor the sysiams.

Current Systems:

The company has a documented disciplinary practice and follows the laws of the land on this matter
(Industrial Disputes Act and the Industrial Employment Standing Orders Act).

The disciplinary practices are detailed in the Factories Act 1948 and the abstract of the same is displayed
No (l:case; c:tfany Disciplinary Action taken against any worker. The same was verified through the sampled
worker interview.

No deductions for disciplinary purpose are impoesed anytime within the facility. Confirmed through workers
interview.

The CnmPany treats all its persennel with dignity and respect. The company does not engage in or tolerate
the use of corporal punishment.

Disciplinary action gmcedure.fpund doecumented. )

Certified Standing Order, certified by Certifying Officer - JCL - Madurai - DJEq-lSﬁ}B Dated 05.11.18. The
standing orders are displayed in local language {Tamil) in the Notice board.

Evidence examined:

Approved St.anding order
Disciplinary Procedure

Any other comments:
Nil

Are there published, anonymousandfer |E Yes O No
open channels available for reporting any
violations of Labour standards and H&S | Please give details:

orany other grievances to a 3rd party?
y E ik Through Committee meetings, Suggestion / complaint boxes

If yes, are workers aware of these Workers are aware of the Open door policy and Supgestion /
channels and have access? Please give complaint boxes.

details.

If yes, what type of mechanism is used Open door policy and Suggestion / complaint boxes

e.g. hotline, whistle blowing
mechanism,comment box etc, Please

give details.
Which of the following groupsistherea |E Worker Communities
grievance mechanismin place for? :
B Suppliers O Other
Sleasle provide grievance mechanism Evidenced the grievance mechanism in place.
etails
Are there any open disputes? O Yes E Mo
Please give details:
Audit company: Report reference:  Start Date:  End Date:
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Does the site encourage its business Yes 0O No
partners (le.g. suppliers) to provide
individuals and communities with access | Please give details:
te effective grievance mechanisms (e.g.

helplines or whistle blowing mechanism)

Is there a published and transparent B Yes O No
disciplinary procedure?

Please give details:
If yes, are workers aware of these the B Yes 0O No
disciplinary procedure?

Please give details:

Does the disciplinary procedure allow for | O Yes = No
deductions from wages (fines) for

disciplinary purposes (see wages Please give details:
section)?
Audit company: Report reference:  Start Date:  End Date:
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10A - Entitliement to Work and Immigration
[Summary of Findings]
10A: Cornf)hance Requirements

10.A.1 Only workers w:th alegal nlght to work shall be employed or used by the supplier.
10.A.2 All wo-rkers including employment agency staff, must be validated by the supplier for their legal
right to work by reviewing original documentation.

Current Systems and Evidence Examined

To compiate ‘curmant systems’ Audifors examing and writien procedures in conjuncion with relevant managers, io wﬂmm and

record what condroes and process0s 8m o h‘g‘magmmrm“h , Witad relfavant procadures arg

who [z fare responalie for the management of § of the code. Evidence checked & ﬁeﬁaﬂanydnmm:mywmﬂam
ahown to support the syslams,

Current Systems:

Mo immigrant workers employed in the facility.
Country” s legal system does not permit outside workers to be employed without permit.

Evidence examined:

Emp lugment contracts of interviewed Ogerson nel.

Recruitment procedure dated 01.06.2
Any other comments:
Nil
Audit company: Report reference:  Start Date:  End Date:
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10B4 - Environment 4-Pillar
[Summary of Findings]

10B4: Compliance Requirements :

10.B4.1 Businesses as a minimum must meet the requirements of local and national laws related to

environmental standards.

10.B4.2 Where it is a legal requirement, businesses must be able to demonstrate that they have the relevant

valid permits in ciudingifﬂr use and disposal of resources e.g. water, waste etc.

10.B4.3 Businesses shall be aware of their end client’ senvironmental standards/code requirements

10.B4.4 Suppliers should have an environmental policy, covenn%j:heu environmental impact, which is

communicated to all appropriate parties, including its own suppliers.

10.B4.5 Suppliers shall be aware of the significant envircnmental impact of their site and its processes.

10.B4.6 The site should measure its impacts, including continuous recording and regular reviews of use and

gischla;ge of natural resources e.g, energy use, water use (see 4-pillar audit report and audit checks for
etails).

10.B4.7 Businesses shall make continuous improvements in their environmental performance.

10.B4.8 Businesses shall have available for review any environmental certifications or any environmental

management systems documentation

10.B4.9 Businesses should have a nominated individual responsible for co-ordinating the site’ s efforts to

improve envirenmental performance.

10B4: Guidance for Observations

lﬂaﬁ?. 10 Suppliers should have completed the appropriate section of the 5AQ and made it available to the

auditor.

10.B4.11 Has the site recently been subject to (or pending) any fines/prosecutions for nencempliance to

environmental regulations.

Mote for auditors and readers. This environment section is intended to take not more than 0.25 auditor
days. Itis an assessment only and the main requirement is to establish whether a site is meetin ;
applicable environmental laws and/or has any certifications or environmental mana Feme;n‘tﬁys ems in
place. Fellowing this assessment the client/supplier ma)‘éiecuie a full environmental audit is required (see
also best practice guidance/environment and guidance for auditor)

Current Systems and Evidence Examined

To compiate ‘current sysfems” Audifors exarming policies and wiiltan procedires in coryunction with reievan managers, fo undersiand, and

record what cordrow and procasses am curently in place e.q. record what poticles ara in place, what refevant procedures are carried ouf,

who (s Aare responsible for the marsgement of this ferm of the code. Evidence checkoed should detall any doctmentary or verbsal evidence
ahown (o suppor the sysiams.

Current Systems:

m Compliance Manager is afgcrinted as Environmental, Health & Safety on 01.01.2022,
ual, 1ssue no. A, Rev. No. 00 dated 01.01.2022.

Envirenmental policy dated 01.01.2022,
Aspects & Impacts dated 01.01.2022, reviewed on 01.07.2023.
Envirenmental awareness training dated 23.05.2023.
Chemical handling & MSDS training dated 24.06.2023.
Envirenmental cbjectives monitonngglan {EMS-06) dated 01.01.2022,
Indoor Air Quality survey report done by Excellence Laboratory Report dated 21.11.2022 tested for all the
areas.
Genset Stack & Wooden Boiler Stack monitoring done by Excellence Laboratory Report dated 21.11.2022
{gﬁstﬂhconciudes that the meets the requirement of TNPCB Standards with respect to the parameters

ed.
Consent order for Airand Water from TNPCB 2308250837817 dated 30.04.2023 valid till 31.03.2025 by
District Environmental Engineer, TNPCB, Virudhunagar.
E-waste disposal agreement dated 02.05.2023 with M/s. Leela Traders valid for 1 year (Consent order no.
1908221934913 dated 04.04.2019 valid till 31.03.2024).
Used oil disposal a§reem£'nt dated 02.05.2023 with M/s. Keerthiga Chemicalss - Unit Il valid for 1 year
[Authorisation no. IBHFC14199492 dated 10.12.2018 valid till 09.12.2023.

Evidence examined:

Envirenmental Pelicies and Procedures.
Workplace monitoring records
Disposal Agreements

Audit company: Report reference:  Start Date:  End Date: @
Sedexglobal.com
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Any other comments:

Nil

Environmental Analysis

Is there a manager responsible for
Envirenmental 1ssues (Name and
Position):

I Ccpliance Manager

Has the site conducted a risk assessment
on the environmental impact of the site,
including implementation of controls to
reduce identified risks?

B Yes O No

Please give details:
Aspects & Impacts dated 01.01.2022, reviewed on 01.07.2023.

Does the site have a recognised
environmental system certification such
as 150 14000 or equivalent?

E Yes 0O Mo

Please give details:

1S0 14001:2015 certificate no. DAS 39494774/47/E. Rev. No. 01
dated 21.11.2022 valid till 20.11.2025 by M/s. DAS Certification.

Does the site have an Environmental
policy?

B Yes O MNo

If yes, is it publicly available?

B Yes 0O No

Ifyes, does it address the key impacts
from their operations and their
commitment to improvement?

E Yes 0O No

Please give details:

Policy is committed to improve and to address the key
environmental impacts.

Does the site have a Biodiversity policy?

0 Yes [ No

Is there any other sustainability systems
present such as Chain of Custody, Forest
Stewardship Council [FSC , Marine
Stewardship Council (MSC) etc.?

O Yes E No

Please give details:
No sustainability systems in place.

Have all legally required permits been
shown?

E Yes O No

Please give details:

Consent order for Air and Water from TNPCE 2308250837817
dated 30.04.2023 valid till 31.03.2025 by District Environmental
Engineer, TNPCB, Virudhunagar.

Is there a documentation process to
record hazardous chemicals used in the
rmanufacturing process?

O Yes Ne O NotApplicable

Please give details:

Not applicable, as no hazardous chemicals are used in the
manufacturing process.

Is there a system for managing client’ s
requirements and legislation in the
destination countries regarding
envirenmental and chemical issues?

E Yes O No

Please give details:
As per the contract review process.

Facility has reduction targets in place for
environmental agpqcts e.g. water
consumption and discharge, waste,
energy and green-house gas emissions:

B Yes 0O No

Please give details:
Reduction target of 5% water usage from the last year.

Audit company:
BSI Group

Report reference:

Start Date:  End Date:
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Facility has evidence of waste requin% Yes 0O No
and is monitoring volume of waste that is
recycled. Please give details:
Waste are disposed to authorized service provider.
Does the facility have a system in place = Yes 0O No
for accurately measurip%;nd monitoring
consumption of key utilities of water Please give details:
energy and natural resources that follows = . .
recognised protocols or standards? The facility to measure the consumption the consumption of
water and energy was evidenced and reported in the
environmental analysis.
Has the facility checked that any Sub- 0 Yes No
Contracting agencies or business
Eartner's operating on the premises have | Please give details:
he appropriate permits and licences and : ; ; e
are conducting business in line with MNe SUhCG_I'itE'B cting agencies or business partners aperatlng n
envirnnmenta% expectations of the the premises.
facility?
Usagef/Discharge analysis
Criteria Previcus year: 2022 Current year: 2023
Electricity Usage: 176581 151320
Kw/ihrs
Renewable Energy Usage: 0 i}
Kw/hrs
Gas Energy Usage: 0 i}
Kw/hrs
Has site completed any carbon Footprint No No
Analysis?
If Yes, please state result
Water Sources Ground Water Ground Water
Water Volume Used 1067 71l
Water Discharged Used for gardening Used for gardening
Water Volume Discharged 30 20
Water Volume Recycled 10 6
Total waste produced 52337 32276
Total hazardous waste produced 0 0
Waste to recycling ¢ 0
Waste to landfill 0 0
Waste to other 1500 kgs 900 kegs
Total Product Produced 620596 pcs 504682 pcs
Audit company: Report reference:  Start Date:  End Date:
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* 10C - Business Ethics — 4-Pillar Audit
[Summary of Findings]

10C: Compliance Requirements
10.C.1 Businesses shall conduct their business ethically without bribery, corruption, or any type of
fraudulent Business Practice.
10.C.2 Businesses as a minimum must meet the requirements of local and natienal laws related to bribery,
corruption, or any type of fraudulent Business Practices.
10.C.3 Where it is a [egal requirement, businesses must be able to demonstrate that they comply with all
fiscal legislative requirements. : :
10.C.4 Businesses shall have access to a transparent system in place for confidentially reporting, and
dealing with unethical Business Ethics without fear of reprisals towards the reporter.
10.C.5 Businesses should have a Business Ethics policy, covering bribery, corruption, or any type of
fraudulent Business Practice,
10.C.6 Bu?&e&se& should have a designated person responsible for implementing standards concerning
Business Ethics
10.C.7 Squliers should ensure that the staff whose job roles carry a higher level of risk in the area of ethical
Business Practice e.g. sales, purchasing, logistics are trained on what action to take in the event of an issue
arising in their area.
10C: Guidance for Observations
10.C.8 Businesses should communicate their Business Ethics policy, covering bribery, corruption, or any

e of fraudulent Business Practice to all appropriate parties, including its own suppliers.
10.C.9 Has the site recently been subject to (or pendmg} an fmes[(prose-:ul;u:-ns for non-compliance to
Bmltneas Etg&cs regulations. If so is there evidence that sustainable corrective actions have been
implement

Mote for auditors and readers. This Business Ethics section is intended to talke net more than 0.25 auditor
days. Itis an assessment not an audit.

Current Systems and Evidanca Examined

To compiete ‘curent sysiema’ Audifons examine and wiitian procedires in conjunchion with refevant managers, 1o undesiand, g

record what comnlrois and processes ae curently in place e.q. record whal pollcias are in place, whal refevan! procedures are camied ouf,

wito Is fare responsibie for (he management of ihis fem of the code. Evidence checked shoud gelall any documentany or verbal evidence
ahown 0 support the sysiams,

Current Systems:

Compliance Ma na‘%er 15 aggointed as Ethics Management Representative on 01.01.2022,
i ted 14.08.2023 and 15.11.2022 on anti-bribery and anti-corruption.

Verified the Anti-bribery policy dated 01.01.2022 displayed in notice board.

During the interaction with the employees, it was noted that the company deesn’ tentertain bribery /

corruption at any levels.

Evidence examined:

Data Confidentiality & Anti-bribery policy and procedure
Training records

Any other comments:
Mil

Does the facility have a Business Ethics Internal Policy
Policy and is the pelicy communicated
and applied internally, externally or both, Policy for third parties including suppliers
as appropriate?
Please give details:

Policy dated 01.01.2022.
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Does the site give training to relevant Yes 0O No
ersonnel (e.g. sales and logistics) on
usiness ethics issues? Please give details:
Recent trainings dated 14.08.2023 and 15.11.2022 on anti-
bribery and anti-corruption.
Is the policy .ugdated on a regular (as B Yes 0O No
needed) basis?
Please give details:
Reviewed on repgular basis for any updates,
Does the site require third parties B Yes 0O No
including suppliers to complete their own
business ethics training Please give details:
As per the supplier communication, it was noted that they have
to complete the anti-bribery trainings and the same included in
the supplier assessment forms.
Audit company: Report reference:  Start Date:  End Date:
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Attachments

Photo form.pdf

Signed.pdf
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SedeX®

For more information visit: Sedexglobal.com

Your feedback on your experience of the SMETA audit you have observed is extremely
valuable. It will help to make improvements to future versions.

You canleave feedback by following the appropriate link to our questionnaire:

https fwowew sunveymonk ey, comys .cepxtsm=iPsb EOPGE 2emC o3ingSiw_3d_3d

Click here for Supplier (B) members:
hitpy fwwan surveyrmorkey . comfs.ospxddsm=divisCedffresPDRglY _Zorg 3d 3d

Click here for Auditors:

hitps:/fwwew, suinvevm ankey, oo Uk r/BRTVCKP
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